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TJLA JUNIOR DIRECTOR 

AWARD SYSTEM 
 
JUNIOR DIRECTOR AWARD LEVELS: 
 
WHITE LEVEL – 200 points (must reach this level by March 1st to meet deadline for jacket order) 
This is the minimum level that all Junior Directors must reach to be considered active and to be considered for re-
election the following year.  Any junior director that has accumulated a minimum of 200 points at the end of the Fall 
Classic receives a specially designated Top Ten jacket that will set them apart from the rest of the membership.  
Although Junior Directors are elected from year to year  Junior Directors that are in good standing that have reached 
the minimum 200 point level will not be required to re-apply the following year to be placed on the ballot, provided 
that the application packet does not change.   
 
RED LEVEL – 250 points 
At this level any junior director that accumulates 250 or more points will be awarded the white level award plus they 
will earn a Junior Director patch for their jacket.   Junior Director patches may not be purchased as they have been in 
the past – they can only be earned by reaching 250 points. 
 
BLUE LEVEL – 350 points  
At the Blue level any junior director that accumulates 350 or more points will receive their awards from the white 
and red level plus they will be automatically re-appointed should they choose to serve again.  Junior Directors 
accumulating 350 points AND attends the Belt Buckle Bonanza, Retreat, Fall Classic, their banquet and TJLA Camp 
in one election year will be automatically re-appointed to the Junior Board of Directors the following year if they so 
choose.  Those Junior Directors that don’t attend all five events may still be placed on the ballot for election 
purposes but only the Junior Directors that reach 350 AND attend these five events will be reappointed without 
being voted on by the membership.   
 
PURPLE LEVEL – 1500 points 
Beginning with the 2007-2008 year, Junior Directors have the opportunity to begin accumulating points over the 
years that they serve as a TJLA Junior Director.  Junior Directors that accumulate 1500 points will be awarded a 
TJLA Ring.  These points will be kept on a cumulative basis for the number of years it takes to reach this award 
level.   
 
JUNIOR DIRECTOR RISING STAR ACHIEVEMENT AWARD  
This prestigious award will be reserved for graduating seniors that have served the TJLA Junior Director Board for a 
minimum of four (4) years and have reached all levels of Junior Director awards, provided that they have remained 
active and in good standing.  These deserving young people will receive an award and a $500 savings bond.  
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